
 

 

 
 

Inside this issue 

Feature articles  

Eco Friendly Tip  

Movie articles 

Celebrating Disability 
Awareness and success 
stories and inclusion for 
all ! Written by people 
with Diverse Abilities.  

We always look for writers 
and people to interview.  

 

 

   Be sure to check out the on-line newsletter for bonus stories  
   and  articles! 
 

   You can find it on the KSA  Facebook page: 
   The Kamloops Self Advocate Newsletter 
 

   It is also on the Self-Advocate Net site: 

   https://selfadvocatenet.com  

 

Welcome to summer!  The weather is starting to heat up and 

everyone is starting to think about fun, outdoor activities as 

school finishes and holidays begin.  Learning doesn’t have to 

stop with school though.  This month, we have lots of great 

things for you to learn about with the great articles. 

 

In this newsletter you will learn about a safe website for those 

with diverse abilities.  There is also an article about BC People 

First and how they are educating people about inclusive lan-

guage and why words matter.  

 

Please treat people with respect, kindness, compassion, and 

love. Treat them with equality, social justice and care.  People 

should not be discriminated against and please don’t judge 

people before you get to know them.  

Do you have a story idea or an event you think would be interesting for our readers?   

Contact us at:  

thekamloopsselfadvocate@yahoo.com 

113-540 Seymour St., Kamloops, BC V2C 2G9 

Office phone: 250-828-1344 

 

Please subscribe to the Kamloops Self Advocate Newsletter to receive a newsletter each month with 

interesting and inspiring content.  Serving Kamloops and people online since September of 2013.   

“Know me for my abilities, not my disability.”    
  ~ Robert M. Hensel 

https://selfadvocatenet.com/
mailto:thekamloopsselfadvocate@yahoo.com


 

 

 

 
The KSA has created a program to recognize and  

promote local businesses that are accessible and supportive of all members of the  

community.  The businesses listed here are friendly, accessible, and great to deal with.  

                              Ability Friendly Accessible  Business Program                                                                                                                             

                                                         Horizon Dental Clinic 
                                                                       5 Bean Brewbar & Café 

                                                                                       Brownstone Restaurant 
                                                                                      All Around Gamerz  
                                                                                      The Vic Downtown  
                                                                                      Kamloops Film society 
                                                                                      Kamloops Art Party  

 

Diversity in Acting  
By Krystian 
 
Did you know that there is an inclusive talent agency for people who want to 
act? Riley is a background actor and new contributor to the KSA and Shawna 
is a talent agent for Riley at the Teresa May Talent Agency. 
 
Who are you? What are your hobbies and interests?  
My name is Riley Garraway and I am a non-union actor from Kamloops BC.   I like exercising, background and voice 
acting, and going to the movie theatre. 
 
What is your success story working in the movie industry or in acting?   
I was in a documentary called Bones of Crows 2021 and in the film Gaslight 2021 
 
How can the film industry be inclusive and increase representation of people with diverse abilities? 
There has to be understanding between us, people of disability and non disability. 
 
How did you become involved with Teresa May Talent agency in Kelowna? 
I found them on the internet.  My mom and I went to an orientation in Kelowna and met them and they had us sign an 
agreement and I was good to go. 
 
What do you like about the Talent Agency?  
I like that they are involved and that they help me out when I need it.  
 
What do you like about representing people with diverse abilities Shawna? 
Shawna: I like being a voice and to help provide opportunities and guidance to unrepresented talent who want to work in 
film.  I believe that we can all learn from each other and that there is a place for everyone within the industry.  
 
What does your agency do Shawna? 
Shawna: As a talent agency we represent actors, voice over actors and background extras in film.  We look for roles to 
suit our talent and talent to suit roles working with casting directors, producers and film makers.  



 

 

Easy Bannock 
Bannock is a GREAT summer campfire favourite, but you can enjoy it at 
home too. 
Taken from https://www.bettertogetherbc.ca/recipes/single/easy-bannock 

RECIPE SUBMITTED BY Suvi 
 
Ingredients 
3 cups all-purpose flour 
1 teaspoon salt 
2 Tbsp baking powder 
1/4 cup butter, melted 
1 1/2 cups water 
 
Equipment 
measuring cups and spoons 
large bowl 
fork 
frying pan or baking sheet 
1 or 2 spatulas 
 
Directions 
1.Measure flour, salt, and baking powder into a large bowl. Stir to mix. 
2.Pour melted butter and water over flour mixture. Stir with fork to make a 
ball. 
3.Turn dough out onto a lightly floured surface and knead gently about 10 times. 
Pat into a flat circle 3/4" to 1" thick. 
4.Cook in a greased frying pan over medium heat, allowing about 15 minutes for 
each side. Use two lifters for easy turning. May also be baked on a greased baking 
sheet at 350° F (175° C) for 25 to 30 minutes. 
Bannock is a GREAT summer campfire favorite. You can mix it all up in advance 
and add water at the campsite, wrap it around a stick and cook it over the fire. 

 

Blazers Report 
By Andrew 

 
That’s a wrap on the 2021-22 WHL Regular  
Season and Playoffs. The Blazers played  
Seattle in round 3, losing to Seattle in 7  
games of the Western Conference  
Championship. Overall, 
the Blazers had a successful regular season  
and playoffs, including taking the top spot in 
the B.C. Division for a 3rd straight season in 
a row.  
 
The team has cleaned out their lockers and  
headed to their individual cities here in  
Canada and around Europe.  
Here’s hoping for a better playoff  
performance in 2023 when  
they host the Memorial Cup presented by  
K.I.A. 

 

Acting, Background Acting, and 
Working 
By Riley 
My name is Riley Garraway and awhile 

back, I believe in 2020, I signed up with an 

acting agency, Teresa May Agency.  They 

are the best agency ever. I’m on a great 

journey with their agency, definitely going 

to go far with them. They are located in Ke-

lowna, and I can’t wait to explore the opportunities with them this 

year. I also hope to meet future friends in the acting agency. 

[Before acting…] I used to work at KRC. That stands for Kamloops 
Race Central. It’s the best place to work.  Jim Cornelson… is the 

best person to have as a boss.  
I love giving my positive experience out there for the world to read.   

 

Awareness Days 
July 1st Canada Day 
July 24th International  
Self-Care Day 
July 28 World Hepatitis 
Day 

https://www.bettertogetherbc.ca/recipes/single/easy-bannock
http://isfglobal.org/international-self-care-day/
http://isfglobal.org/international-self-care-day/
http://www.who.int/campaigns/hepatitis-day/2017/en/
http://www.who.int/campaigns/hepatitis-day/2017/en/


 

 

 
Kindness and Compassion with Ben Chobater 
By Lisa Coriale  
 

Can you tell me a little bit about yourself? 
My name is Ben Chobater, and I have lived in Kamloops for al-
most 14 years.  I am originally from Edmonton, Alberta. I dis-
covered Kamloops and the surrounding area through a friend in 
early 2000. I always enjoyed outdoor activity and Kamloops was 
one of the best places I had ever  
experienced for being outside in nature. I also enjoy the arts; 
books, movies & TV, music, theatre. All of it has helped give me 
a richer understanding and appreciation for the world we live in. 
 

What do you do for a living?   
Currently I work for the City of Kamloops in community development. It has been an extremely interesting role that has 
included working with neighborhood associations, social agencies, nonprofits and businesses, and sitting on various com-
mittees, focusing on every issue you can imagine. These include accessibility, food security, literacy, seniors, poverty re-
duction, youth, children, and families, crime prevention, and more. The next step is developing programs to address dif-
ferent needs in the community. It has been a remarkable experience learning how every piece fits together to create a 
functioning and healthy city. 
 

I also have an education degree with a major in social studies and a minor in biology, and I am a certified telecommunica-
tions journeyman and worked in the industry for almost 10 years. 
 

What does kindness and compassion for yourself, and others mean to you? 
I suppose kindness is the act of treating yourself and others with dignity and respect. I’m flawed, we all are, and recogniz-
ing my challenges helps remind me of the many and various challenges everyone faces. I don’t have to agree with every-
one, I don’t even have to like everyone, but attempting to treat others the way I want to be treated is helpful. Maybe this is 
where compassion flows from. 
 

Why is it important to show kindness and compassion to others? 
There’s no other way for our world to function. Even in times when violence has ruled the day, there are only a few ways 
back once the dust has settled. People need to reconnect, and this starts with kindness towards the “other” and compassion 
for each others’ suffering. 
 

How do you show kindness and compassion to others?   
I start with the basics; “please” and “thank you”. Courtesy can go a long way. 
 

I can’t remember where I read it, but I came across a quote in a book that has stuck with me. I’m paraphrasing, but it went 
something like this: “Moving parts in rubbing contact require lubrication to avoid excessive wear, and formal politeness 
provides lubrication where people rub together. To ignore this, is like throwing sand into machinery, and that does not 
work very well at best.”   
 

How can people show compassion when they are in community?   
By being as polite as you can muster in the moment. It creates the best chance for the door to another person to open, then 
both of you can go from there. 
 

What are some ways people can show kindness and compassion to people with diverse abilities? 
This is a question best answered by those with diverse abilities. The first step is probably something like “listen”. 
 

When we think about being kind to ourselves, it involves all areas of our lives, including the physical, emotional, 
and mental pieces. How can people keep their mental health in shape? 
Find whatever it is that helps take you out of the very real day-to-day challenges all of us face. Such as go outside, read a 
book, or watch a movie, engage in a hobby, connect with family and friends, and/or volunteer. If possible, put your load 
down for a few moments. 
 

What does being kind to yourself look like? 
My current way of being kind to myself is a weekend morning cinnamon bun and coffee. 
 

What would you say to those people who have negative views or attitudes towards people with diverse abilities? 
Open yourself up to the things you may not understand. Learning about others is never a waste of your time.  



 

 



 

 

The KSA Welcomes, Riley, a New Contributor 
By Krystian  
 
As an inclusive employer for people with diverse abilities, we are proud of our team of 
contributors. We have people with developmental, physical, and hidden disabilities. We 
promote a kinder and compassionate world for all and increase representation of people 
with diverse abilities.  We also promote their success stories. 
 
Riley Garraway is one of those success stories.  He is a background actor and he will be 
contributing to the KSA newsletter. He lives in Kamloops and wanted to work for the 
newsletter part-time. We are happy to have him join the team and bring his talents, 
passion, and experience in the entertainment industry, as well as being a person with  
diverse abilities. We are excited to share his first article.  
We at the Kamloops Self Advocate Newsletter are very proud of all that you do.  
Welcome aboard and congrats! 

Krystian’s corner 
This month we are talking about inclusive language, what diverse abilities means, and 
focusing on our abilities more so than disabilities. Diverse Abilities is a good term be-
cause we have far more abilities than disabilities and we should celebrate what we can do 
not what we can’t do. Some people with diverse abilities work as actors in the film indus-
try, are singers or songwriters. They are talented with dreams like everyone else and want 
to work at their dream job. I interviewed Michelle McClure from Ability Online and in-
terviewed Riley who is a new contributor to the newsletter and is a background actor. I 
also interviewed BC People First about the R word and not using it to refer to people with 
intellectual disabilities and using positive language. 

“When everyone else says you can’t, determination 
says, YES YOU CAN.” — Robert M. Hensel 



 

 

  
 

 

 
Ability Online Turns 30 
 
Michelle McClure, executive director of Ability Online, talks about their safe website, what 
they do, and inclusive language.  
 

What do you think of the word diverse abilities and using inclusive language? I am a firm 
believer in viewing people of all abilities as equally  
valuable members of society, and I truly believe in meaningful inclusion, where EVERYONE 
is treated with dignity and respect and valued for their unique abilities. 
 

What do you think of people-first language? I think the person should always be put first. 
They are not defined by their disability/different abilities. 
 
 

What is Ability Online, who founded it? What should people know about Doctor Frog-
gie? Our dream began in 1991. Ability online was the brainchild of Dr. Arlette Lefebvre, a 
psychiatrist at the Hospital for Sick Children, who recognized cyberspace as a realm in which 

physical limitations didn’t matter. In her dream, she saw the potential of the Internet – just then emerging – as a force for 
good in the lives of those with disabilities. Dr. Froggie recognized that, truly, in the online world there are no disabili-
ties.  Everyone is equal.  When you’re sitting at your computer, it’s a level playing field with anyone else sitting at 
theirs… and that can be a boost to one’s confidence. 
 
How did Ability Online come to be? How is Ability Online safe from predators and bullies? What started as a prim-
itive bulletin board system in the early days of the Web, is now a robust online community that reaches out to many 
thousands of young people with disabilities and illnesses.  After more than 30 years, it has a proven record, and a treasure 
chest of stories about helping its members develop the communication skills and confidence they seek to manage all are-
as of their lives and integrate fully into their communities. 
 
Safety and security is paramount. Member identification is verified prior to permitting access to the site, public message 
areas are monitored, and all volunteers and staff are police-screened. 
We have zero tolerance for bullying or inappropriate behavior. 
We strive to help our members in "off-line" areas of their lives too by providing mentors to help with the transition to 
adulthood and more! If you need help with homework but don't know how to ask for help at school – we can help too! 
We don't have any advertising on our member pages, and this ensures that our younger members are not distracted or 
lured off to other sites. 
 
How did you become involved at Ability Online? How did you get hired?  
On day 2 of the pilot project Michelle McClure, a Recreation Therapist at what is now known as Holland Bloorview 
Children’s Rehabilitation Hospital, joined Arlette. Working with teens with head injuries, Michelle incorporated Ability 
Online into her clinical practice, to help her clients cope with their “new reality”. Michelle was on the Board of Directors 
of Ability Online until 1999, when she left Holland Bloorview to become the Executive Director of our organization, a 
position she has held since. Today Michelle continues to be the main force behind Ability Online’s success.  
  
What do you enjoy about the members of Ability Online? What is your favorite part of your job? I love being able 
to interact directly with the members and to see them grow within our online community. Having been involved for 32 
years, I have seen many members “grow up” online, like you Krystian, and it has been incredible to see such positive 
change as our members grow into incredible young adults who have so much potential! 
 
I hear Ability Online is 30 years old? How does it feel about ability online being around for 30 years? In some 
ways it feels just like yesterday when it started. But then I see how far we have come and I am so proud of all of our ac-
complishments - the members and the charity itself. We have helped a lot of people because we believed in their abilities 
and gave them the chance to grow.  
 
How is Ability Online going to celebrate the big 30? How is Ability Online going to improve their site and how is 
ability online going to promote the site and get more members knowing about the site? We are working on fully 
launching all portions of our site to the fully accessible, mobile friendly, amazing member engagement portal that our 
young adult members have already experienced on MyAbility.ca The caregiver portal will launch by the end of the sum-
mer, and hopefully the Kids and Teens section will follow (it depends on funding). 
 
As for celebrating - not 100% sure as the pandemic still poses a bit of a problem for people with in person events. We are 
celebrating online with members sharing their stories and memories. But beyond that we don’t have any solid plans as 
we are so busy building the new platforms.       Continued on next page  
 
 

http://myability.ca/


 

 

 

Ability Online Turns 30, continued  
 
Who is Michelle McClure and what are your hobbies and interests?  
I am a wife, mother, sister and friend to some very special people.  
I love working with children of all abilities and even volunteer myself helping with a monthly recrea-
tional respite program for kids of varying abilities.  
I love animals - I have a cat, a lizard and three bunnies as pets….and as most people who know me 
know, I LOVE  
flamingos! 

 

Jokes  
 

What is brown, hairy, and 

wears sunglasses? 

A coconut on vacation. 

What kind of tree fits in 

your hand? 

A palm tree! 

What do you do if you get rejected at the sunscreen 

company? 

Reapply 

How do you prevent a summer cold? 

Catch it in winter. 

What do snowmen do in summer? 

Chillout 

Where do goldfish go on vacation? 

Around the globe 

Where do sheep go on vacation? 

The Baahamas 

When do you go at red and stop at green? 

When you’re eating a watermelon 

What does the sun drink out of? 

Sunglasses 

What did the reporter say to the ice cream? 

What’s the scoop? 

Why didn’t the sun go to college? 

Because it has a million degrees. 

 

Taken from https://www.fatherly.com/play/summer-

jokes 

https://www.fatherly.com/play/summer-jokes
https://www.fatherly.com/play/summer-jokes


 

 

  

The Language Project 
By Krystian  
 
Krystian connected with BC People First (BCPF) Board of Directors and Members Meghan  
Atkinson-Smith, Akshay Sachdeva, and Dara Watson to interview them about their language  
project.  Here is what they had to share. 
  
What do you do at BC People First? 
BC People First Society (BCPF) is a membership-based nonprofit provincial organization. BCPF 

has been an independent society for Self-Advocates in BC for over 40 years. We are part of the international PEOPLE 
FIRST movement and partner with People First of Canada on national projects. 
BCPF started in 1974 when a group of people began advocating for themselves to be freed from institutional living. 
They had to fight long and hard for their right to live in the community and to be seen as People First, not only the la-
bels assigned to them by others. 
We are a society made up of BCPF Members from across British Columbia who want to make sure that people with 
intellectual and developmental disabilities are included and respected in our communities as full citizens. We do this by 
supporting each other to speak up for ourselves and by sharing advocacy skills with each other. 
At BCPF we work to stop the stigma surrounding intellectual and developmental disabilities. We unite our Members' 
voices in the fight to be considered People First. The fight to not have people speak for us or down to us and to help 
everyone in society understand what "nothing about us without us" really means and why it matters. 
Our Members work together to write letters, do presentations, and advocate with governments about issues affecting 
people with disabilities. We advocate for all people to be seen as equal citizens and for issues that matter to 
our Members. 
  
How can people who are self-advocates join BC People First?  
People who want to sign up as a BCPF Member can find the information on our website at www.bcpeoplefirst.com/
membership. There is an online enrollment form or a paper copy that we can mail to people with a stamped return enve-
lope to send back to us in the mail. 
BCPF Membership is free. People sign up as Members to show their support of the People First movement and to stand 
against ableism in British Columbia. Some people sign up to learn advocacy skills and for networking opportunities. 
And some Members get more involved with our advocacy work and projects by joining Committees or the BCPF 
Presentation Team. 
Our Members may not agree on everything but we all value Freedom, Choice, Respect, Dignity, and Inclusion. We all 
want society to learn more about the power of language, accessibility barriers, forced poverty, human rights, and able-
ism. 
BCPF Members can get support to write advocacy letters to service providers or to write educational blog posts for the 
BCPF Blog to help raise awareness of issues that matter to them. Members can also take part in Members-Only events 
online, and in-person, in different areas around the province. 
  
What do you do in the Language Project? 
People with disabilities often feel left out and one reason for this is the language used by others. A big part of our BCPF 
Language Project is teaching workshops about language and the ‘R-word’ to raise awareness of this issue. These work-
shops are meant for student or youth groups in grades 5 and up, such as classrooms, Scouts/Guides, and more. The 
workshop can also be presented to high school classes, college programs, and teachers or employees in any industry. 
The workshops are delivered by Members of our BCPF Presentation Team who have lived with hearing and being 
harmed by the R-word and other language. This makes for a powerful presentation that puts a face behind the reality of 
the hurt that words can cause. The workshop teaches people about the United Nations Convention on the Rights of Per-
sons with Disabilities (UNCRPD). We discuss challenges that labelled people deal with, the importance of language, 
and ending the use of the R-word as a joke or insult. Presenters share stories and experiences explaining why these 
things matter so much for so many of us. 
We also offer the community a Plain Language Translation Service for a fee. We offer this service to organizations who 
want to take their hard to understand documents and make them easier to read by all. We have done plain language 
translation for company handbooks, research study overviews, instruction forms, video scripts, and more. Plain lan-
guage in formal documents helps make things easier for everyone to understand. 
Another thing we do as part of the Language Project is write letters to public officials who use prejudiced language 
about people with intellectual and developmental disabilities. To share our opinions on what they are doing wrong and 
why it matters. We want to educate people in leadership positions who may not have heard this feedback before or may 
not be aware they are hurting people with their words. 
We partner with other groups, too, such as the Self-Advocate Leadership Network of BC, for language projects and  

advocacy work about language and labels. Continued on next page  
  
 

https://bcpeoplefirst.com/membership
http://www.bcpeoplefirst.com/membership
http://www.bcpeoplefirst.com/membership


 

 

 

 
The Language Project, continued  
 
How can we get rid of the R-Word? 
To get rid of the R-word we need to raise awareness and do education in schools to teach young 
people about this word and what it means. And to teach people to think before using words as an 
insult. 
We need to ask people what they mean when they use the R-word and teach them words they 
could use instead of this word. To reflect the true meaning of what they want to share instead of 
using a word that already has a medical definition. 

Some of us on the BCPF Board of Directors always wear our ‘End the R-word’ lapel pins and bring it up when we hear 
people use this word as an insult or a joke. We want to bring awareness and help people understand the impact their words 
can have on others. 
Teaching people about the types of disabilities is also important. Everyone should be learning more about disability labels 
and how anyone can become disabled at any time during life. Disability rights are human rights and raising awareness 
about the language we use when talking to and about people with disabilities can help our society so much. 
Teaching young people about these things is so important because it helps reduce stigma in society. It is also good for stu-
dents to learn about these things directly from people labelled with intellectual disabilities. These things help increase un-
derstanding of disability issues so people are more respectful in general as they grow up. We are happy to do our work-
shop for any youth group online or in-person, depending on presenter availability. 
  
How can we promote inclusion and reduce stigma and discrimination regarding the R- word? 
We need to raise awareness that people are not the R-word because they look or sound different. 
Anyone can take the ‘R-word Pledge’. BCPF can do our workshops and support people to take the pledge. The R-word 
Pledge is about respect. It’s about supporting the removal of the R-word in everyday speech, understanding the word and 
promising to not use the word as an insult. People can get in touch with us at BCPF if they would like pledge cards for 
their work or school group. 
We also need to answer people’s disability questions without being offended. We need to help people understand while 
also giving them a chance to learn. Because it takes time to change habits and the language we regularly use. This is why 
we host public Panel Presentations with our BCPF Members. Our Panel Presentations are a place where service providers, 
educators, and anyone who wants to learn from Self-Advocates can listen to our stories and experiences and ask us 
questions at the end. Words have power. And so do you! Anyone can help raise awareness about the power of language 
and human rights. We encourage people to speak up when they hear the R-word used as an insult or joke — when they 
feel safe to do this. And we encourage people to get involved with us at BCPF as a Member or Volunteer to take action 
with us. 
  
What should people know about this hurtful word? 
People need to know we don’t use the R-word anymore. This is an outdated word for a reason. People need to know this 
word hurts. 
Some people say they can’t find another word, or a better word, than the ‘R-Word’ to say what they mean. To that, we 
say: Really?! There are lots of other words to use instead of the R-word. Our workshop helps people learn about other 
words that can be used instead. 
We are often judged based on appearances. It is never okay to assume that someone else does not have dreams and hopes 
of their own because of the labels others have given them. We are not just a client or resident for whom you need to fill 
out the checkboxes on a form and stamp that you’ve “helped” us. We are people, first, and words matter! 
 
How can people book the presentations? 
People can book BCPF presentations by emailing our Provincial Coordinator, Roxci Bevis, 
at bcpfcoordinator@gmail.com or calling us at 604-245-1012. We will help to find the right presentation for your group 
and schedule a time with our Presentation Team Members. You can also contact us for plain language translation services. 
  

 

Special thanks to The Printing Place for your continued 

support of the Kamloops  

Self-Advocate. Newsletter. 

mailto:bcpfcoordinator@gmail.com


 

 

 
 

 
Mattel Introduces New Barbie Dolls with Disabilities 
 

By Nancy DeVault 
May 18, 2022 
Taken from: 
https://www.ameridisability.com/mattel-introduces-new-barbie-dolls-with-disabilities/ 
Do you follow ‘Barbie’ on Instagram? If not, you may have missed some ground-breaking toy industry news. Just an-
nounced on May 11, 2022, Barbie shared via the social platform that upcoming additions to Barbie’s Fashion Doll line 
will focus on disability representation and diversity inclusion. This includes a Barbie with a behind-the-ear hearing aid 
and a Barbie with a prosthetic leg; plus, a Ken doll with vitiligo, a condition where the skin loses pigmentation and ap-
pears blotchy. 

The line will also integrate other aspects of inclusion, such as various body types and hair textures. In fact, a company 
statement described the upcoming line as its “most diverse and inclusive doll line.” 

Lisa McKnight, EVP, Global Head of Barbie & Dolls Portfolio at Mattel, also shared, “Our Barbie Fashionistas line 
features a range of skin tones, body types and disabilities to reflect the diversity kids see in the world around them. 
Knowing that kids’ early childhood experiences help shape how they perceive the world, we are dedicated to reflecting 
a multi-dimensional view of beauty and fashion in our dolls.” 

Initial consumer response appears to be overwhelmingly positive. One Instagram respondent, for example, said: “As 
someone who grew up with Barbie being her favorite toy, collects Barbie as an adult, and has worn a hearing aid since 
the age of five…..THANK YOU!!!! This brought tears to my eyes.” 

This isn’t the first time Barbie’s parent company, Mattel, engaged the disability community with an inclusive product. 
Back in 2000, a Barbie doll with vitiligo debuted and quickly rose to be one of the top five best-selling Fashionistas at 
the time. Summer sales will soon reveal if the new Ken doll will garner the same level of success. And more recently 
in 2020, Mattel introduced a Barbie wheelchair user. This may be the first time, however, that the toymaker worked 
with medical professionals to ensure accurate representation. Dr. Jen Richardson, an audiology expert and hearing loss 
advocate, consulted on the inclusive design. 

“I’m honored to have worked with Barbie to create an accurate reflection of a doll with behind-the-ear hearing aids. As 
an educational audiologist with over 18 years of experience working in hearing loss advocacy, it’s inspiring to see 
those who experience hearing loss reflected in a doll,” Richardson said. “I’m beyond thrilled for my young patients to 
see and play with a doll who looks like them.” 

Barbie, which first debuted in 1959, now has more than 175 different types of dolls. Those eager to infuse disability 
representation into their Barbie collection can purchase the new dolls starting in June 2022, which just so happens to 
align with the 32nd anniversary of the Americans with Disabilities Act. Dolls will be available via Amazon, Target and 
other retailers. 

https://www.ameridisability.com/author/nancy-devault/
https://www.ameridisability.com/mattel-introduces-new-barbie-dolls-with-disabilities/
https://www.instagram.com/ameridisability/
https://www.ameridisability.com/this-is-us-cast-advances-disability-awareness-and-representation/
https://www.ameridisability.com/actress-zyra-gorecki-disability-advocate-and-star-of-nbcs-la-brea-is-a-happy-camper/
https://www.ameridisability.com/dolls-with-disabilities-play-up-uniqueness/
https://www.linkedin.com/posts/lisa-mcknight-91b3a77_barbie-unveils-its-first-ever-doll-with-hearing-activity-6930504552924270592-V6FW/?utm_source=linkedin_share&utm_medium=member_desktop_web&src=aff-lilpar&veh=aff_src.aff-lilpar_c.partners_pkw.10078_plc.Skim
https://www.ameridisability.com/why-discussing-disability-in-psychology-college-classes-reduces-ableism/
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EcoTip 
Hi everyone! Welcome to another eco tip. For July I decided I wanted to talk a little about a  
cosmetics brand I recently found. With last month being Pride Month I wanted to say makeup is for anyone 
that wants to wear it, it's not just for women, and if you don't want to wear it that's okay too! Makeup is a 
choice. It shouldn't be a forced or excluded thing.  
 

I wanted to feature Cheekbone Beauty in this eco tip.  Cheekbone beauty is an indigenous-owned cosmetic company locat-
ed in Ontario. Another exciting thing is that Cheekbone Beauty doesn't test on animals and their products are vegan! YAY! 
 

A lot of makeup has harsh chemicals, is tested on animals, and is overall harmful for us and the environment. There are 
companies, like Cheekbone Beauty, that are trying to go about things differently and help the planet, animals and us. Their 
ingredients are "[s]ourced locally where possible. If not local, sourced from manufacturers that can prove they respect the 
environment and provide good working conditions for their employees. We only use ingredients that are/meet: Biobased 
Plant-based Principles of Green Chemistry, Fair Trade, Not tested on animals, Vegan, Meet the clean standards set forth 
by CREDO and EWG and Sephora" 
 

Another thing that's really cool is that their foundation pen shavings can actually be composted! "All our packaging meets 
one or more of the following Sustainablility standards: Compostable, Biodegradable, Plantable (seed paper), Post-
Consumer Resins (PCR) material, Forest Stewardship Council (FSC) Certified paper, Refillable, Reusable, Vegetable 
based inks, Polylactic Acid (PLA) material"  
 

I think their goals and values are great and we should all try and support more companies with these ideals: "...[W]e hon-
our and practice the 7th Generation Principle derived by the Iroquois People to not only leave enough for the next genera-
tion, but to leave enough for our children in the next seven generations." 
 

They have a few of their products at Sephora, so if you've used up any makeup you already have and are in the market or 
you're interested in trying out makeup for the first time why not give Cheekbone Beauty a try? 
For more info on their sustainability check their web page: Sustainability | Cheekbone Beauty 
To view some of their products: Cheekbone Beauty - YouTube 

Julia from Canada 
World Down Syndrome Day Stories    April 29, 2021   
Taken from: https://www.worlddownsyndromeday.org/julia-from-canada 
 
My 25 year old daughter Julia has been very active here in Canada as an advocate. 
About 6 years ago, after attending a Special Olympics Leadership workshop, Julia discov-
ered she had a “Voice” and wanted to share her voice, so she could advocate for other peo-
ple who are “differently-abled”. Since then, Julia has learned to share her messages of in-
clusion and equity across many different platforms. 
Julia has been on The Canadian Down Syndrome Society steering committee called VAT-
TA (Voices At The Table for Advocacy) for over 5 years now. This 8-person committee of advocates from across Canada 
present at the Canadian Down Syndrome Society national conferences, in addition to contributing ideas and opinions 
about inclusion, independence, health and many other important issues throughout the year.  
Julia has also been on the Special Olympics Ontario Athlete Leadership Council for the past 3 years. Last year Julia be-
came a Special Olympics Health Messenger with Special Olympics International and gave a presentation on Mental Well-
ness to a Special Olympics International global webinar to over 200 people from around the world. Julia also narrated a 
ZOOM tutorial to help her fellow Special Olympics athletes stay connected with each other during this global pandemic.  
Julia has been a guest speaker at a Special Olympics Family Health Forum in Prince Edward Island in Canada. Julia en-
joys giving back to her community and has a community volunteer with the CanSkate program for over 6 years teaching 
young children basic skating skills. For the last 3 years, Julia has been a coach with the Special Olympics Fundamentals 
Program for young children.  She is also actively involved in fundraising events for Special Olympics Ontario and in our 
local community. Julia is a figure skater, soccer player and track and field athlete with Special Olympics Timmins in On-
tario, CANADA. 
In 2019 Julia had the amazing opportunity to perform her figure skating solo for the ROCK THE RINK skating tour with 
Olympic Gold medalists Tessa Virtue, Scott Moir, Patrick Chan, Elvis Stojko and many other world champions- A mo-
ment in time Julia will never forget.  
Julia is proud to be employed at Walmart for the past 4 years as a Customer Service Representative and she is on the 
Health and Safety Team.  
Julia’s other interests are acting. In 2019, Julia was in a CBC documentary called, “You Can’t Ask That” Down Syn-
drome – Episode. Julia now has an agent and is represented by Premier Artists Management in Toronto, Canada. In 2020, 
Julia did a voiceover for a ParticipACTION commercial and also had a small role in a new Disney movie called Spin that 
will be released this summer.  Julia will continue to do her part to help people “SEE THE ABILITY” and create aware-
ness and inclusion. 

https://www.cheekbonebeauty.com/pages/sustainability
https://www.youtube.com/channel/UCS-JpqTI-QdLv1vtCotPArQ/featured
https://www.worlddownsyndromeday.org/author/worlddownsyndromeday
https://www.worlddownsyndromeday.org/category/stories
https://www.worlddownsyndromeday.org/julia-from-canada


 

 

Crafting with Tami 
 
With the warmer days of summer, your crafting can be inspired by 
nature.  There are so many things outside that you can find and use 
in your crafts.  Let’s look at a few examples. 
 
Pine cones are great because you can use them in lots of different 
ways.  You can keep them their natural colour or you can paint 
them.  They can be a decoration or a base for a craft. 
 
Rocks are another great item.  You can paint them to make garden 
decorations, paper weights, or use them in other projects, like a 
fairy garden. 
 
You can make a collage with some of the things you find, like 
leaves, feathers, and shells.  All of the different things you find can 
add interesting shapes, colours, and textures.  Why not have fun 
playing with it and seeing what you can create?  You might  
surprise yourself! 
 

Inclusion BC 
By Ben 
 
Meet Karla Verschoor, the Executive Director at Inclusion BC. Ben had a chance to 
ask her some questions about Inclusion BC and her role there. 
 
What does Inclusion BC do? 
We are a federation working with partners to build community and to enhance the lives of children, youth, adults 
with intellectual and developmental disabilities, and their families by building awareness, inspiring action and ad-
vancing rights, responsibilities and social justice. Inclusion BC provides support, education and advocacy where and 
when it's needed. We advocate at a systems level for policy change and promote inclusion through public awareness 
initiatives and campaigns. 
  
Can you tell us a bit about what you do at Inclusion BC? 
I have been at Inclusion BC since 2006, when I joined the organization as a volunteer coordinator. Over the years, I 
have worked in various leadership roles as an advocate, strategic planner and now as Executive Director. I oversee 
the operation and government relations for Inclusion BC. 
  
Why do you enjoy working at Inclusion BC? 
I like taking complex topics and issues and breaking them down to workable pieces to improve the lives of the peo-
ple we support. It is never boring and the opportunity to learn and grow in my role are daily. 
  
How would a person get involved with Inclusion BC? 
I think the best way is to join us for one of our events, follow us on social media or sign up to receive our monthly e-
update. 
  
Have you ever attended a webinar and, if so, do you have a favourite? 
Too many to pick a favourite. I am really looking forward to the Gender Matters session at this year’s Inclusion BC 
conference.  Here is the description: 
 
The employment barriers faced by women with intellectual disabilities are significant and complex and can include 
factors like age, culture, family and employer expectations, economic and current employment status. Join an amaz-
ing panel of people with disabilities exploring these barriers for the official launch of the short film Gender Matters! 
Following the film, we will preview a series of open learning modules hosted by the Canadian Institute for Inclusion 
and Citizenship and Inclusion BC to support ongoing learning around gender and related issues. 

“Being disabled should not mean being disqualified from having access to every aspect of life.”                            
            ~  Emma Thompson 


